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TUSM Office of Faculty Affairs
Essential Functions

Precess new: faculty appeintmenits and reappointmenits.
Maitai faculty files.

Coordinate allftenure and promotional activities with
Departmental and Scheol administration.

Assist candidates in ehtaining necessary materals for appi,
premaetion, tenure, ete.

Represent the Dean’s Office en search committees fior
cChalrpersons, section chiefs, etc.

Mentoer/advise faculty in decision making regarding any: aspect
off faculty appointments/advancement.

Act as liaison for the Medical School with the Office of the
Provost and the Office of the President.

Advise the faculty member in all faculty matters.



FACULTY TRACKS:
TENURE

TENURE TRACK:

Seven year “cloeck™”, review begins in fall of year 6 (or before)

Independent review by Dept Commiittee, Chairperson,
School Tenure Committee, Dean, Council of Deans, Provost,

President, Board of Trustees.

EXpectation:

Outstanding perfermance In research
sExtramural funding — (1) NIH RO1
sRPuplications I tep-ranked journals
sSignificant rMmpact off werk enithe field

Outstanding perfermance In teaching
sStudent evaluations
sPeer evaluations
sQuality off teaching materials

Satisfactory performance In service

Review by TUSM, Provest, President, TU Boeard of Trustees



Tenure — some points

“Early” review for tenure s possible or fiull 61 Vs
Recemmendatons are independent at eachylevel
Candidate may; See Memes at: eaci step

Appeal ofi negative eutcome Is pessikie

ISSuUes as a nen-TAUPR scheol: review pPrecess
diffiers: (COD. vs Ul comm))

Handbook revision willt fellow: contract renewal;
Changes In timing, clock Interruption, Process
anticipated.



Promotion Without Tenure:

(Tenure track)

ASSt ter ASseC Prof: need not be! linked to
ienure.

Excellence In one area: tu=“should excel in at

least one of these bases and be satisfactory In others.” (for
TUSM this must be RESEARCH)

ASSOC Proi tor Prof: tu=“achieved profiessional

recognition 1n the field.” (FTUSME: this reguires continueus
federal funding, high impact publications, natienal/Zini
recegnition, significant impact efi research findings i field
off study/, presentations at prestigious meetings, Service on
study sections, etc.



FACULTY TRACKS:
NON-TENURE

CLINICIAN EDUCATOR TRACK (CET)

/ B

CLINICIAN SCHOLAR OPTION CLINICIAN EDUCATOR OPTION
Title: Asst. Prof. of Specialty Title: Asst. Prof. ofi Clinical Specialty

Promotional requirement: Premotional reguirement:
sExcellent in teaching sEXxcellent in teaching
eExcellence in clinical sExcellence In clinical practice

practice *N@ requirement for
=Satisfactory in scholar- scholarship
Ship (I"esearch) —. 2 peer- (although schoelarship encouraged)

reviewed publications/yr
or 2 for 1 “other”

Promotional review: Departmental Committee & Chair Appt and Promotion Com,
TUSM Dean



CET: What constitutes “excellence in teaching*?

Tieaching portiolie — formall student evaluations, examples of innevative
teaching materials, scholarshipr ofi teaching, etc.

Clinical teaching — comments firrom students, residents, fiellows.

Peer Reviews —  selicit comments from! colleagues present at
CORfErEnces, ete. that youlve presented.

CET: What constituites; satisfactony scholarsaip:?

" \Woe peer-reviewed publications/yrin rank
and/ox
"TWo each of “other” may substitute for one peer-reviewed
publication — “other” =
mpresentations at natienall meetings
"DOSLErs
"nen-peer reviewed publications (including beoks, book chapters, etc.)

mabstracts etc.



CET: What constitutes “excellence in
clinicall care”?

HIghrguality clinical- outcones

ARl expanding referali hase demoenstrating
regional and/er natienal recegnition;



CET (either eption): Other promotional censiderations

Assoclate Professor

“This level is intended for individuals whoe are ready torassume leadership
reles, whoe have held faculty pesitions usually for a total of at least: five
years, andiwho have demonstrated continuing excellent perfermance in
patienit care and educatien and satisfactery performance In scholarship
and service.’

“...Regional recognition as an expert inhis/her clinicall discipline. Where
apprepriate, should have developed a strong referral based practice.™

Professor

“Ihis level 1s intended fior mdividuals whe have achieved recognized
excellent perfermance as clinician-schoelars at the lecal, regienal, natienal
and/oer international levels. They must have had a total of at least: eighit
years of faculty experience. Peer recognition as an expert in his/her
clinical discipline...Evidence of Innevation or creativity In develepmeni ofi
clinical and/or educational programs... National recognition as a clinician
schoelar in his/her field.



EACULTY TRACKS:
NON-TENURE (Research)

“Non tenure track™ faculity

at TUSM- generally “research™ faculty, grant funded, (or eccasionally.
teaching or “other™).

“Research track faculty members® work Is expected to result in peer-
reviewed publications. Funding for their research programs
should be derived primarily fream natienal granting agencies.
Seme degree of Independenit extramural grant support will be
expected within firee vears of the initial appoeintment.™

Criteria for promotion are thoese stated in TU Eaculty Handlbheok
excellence injene area (research)


http://www.temple.edu/vpfaculty/

	TEMPLE UNIVERSITY SCHOOL OF MEDICINE���FACULTY TRACKS���FACULTY ADVANCEMENT�
	Slide Number 2
	Slide Number 3
	FACULTY TRACKS: � TENURE
	Tenure – some points
	Promotion Without Tenure:�(Tenure track)
	FACULTY TRACKS: �NON-TENURE
	CET: What constitutes “excellence in teaching”?
	CET: What constitutes “excellence in clinical care”?
	  CET (either option): Other promotional considerations
	FACULTY TRACKS: �NON-TENURE (Research)

