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FORWARD

One of the most important, and exciting, gonents of social work education are field

practica. Human serviand social change agencies provide settings in which students are
challenged and supported in the integration of theories and practice skills. The Schoabbf

Work partners with hndreds of public and nonprofit organizations in Pennsylvania, New Jersey,
Delaware and Maryland in order to provide BSW and MSW students high quality field education
experiences. Field education programs are coordinated from the Philadelphia and Harrisburg
campuses.

Social work students work closely with Field Education Specialists in identifying placement sites
appropriate to curriculum objectives, learning goals and individual interests. In most cases, the
Field Education Specialist also serves as adralsetween the School 8bcial Workand the

field placement agency during the academic year. Depennding t h e s @fttiauldre nt 0
situation, a new field placement site may be developed. Also, for students already working in a
social service agency, it mde possible to design a field placement opportunity at that site.

The Field Education staff looks forward to working with you. Contact the Office of Field
Education should you need assistance.
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20091 2010FIELD EDUCATION CALENDAR

Philadelphia, TUCC & Ambler

Fall 2009
Aug. 31

Sept. 2
Sept. 7
Sept. 8
Sept 11

Sept. 14
Sept 30

Oct. 9

Oct. 19
Oct. 30

Early
November

Nov. 2

Nov. 13
Nov. 24
Nov. 25
Nov. 26
Nov. 30

Dec. 9

Dec.10 & 11
Dec. 12
Dec. 1419
Dec. 19

Classes begin

BSW Field Orientation Sessionél-4pm or 69pm)

MSW field internships begin this week

MSW Ontline orientation posted on course blackboard sites

BSW Field Orientation Session (9:812:30)

Labor Day

BSW field internships begirhis week

Last dayfor MSW students to complete -dine field orientation and submit
verificationvia blackboard digital drop box

Welcome Event for Field and Task Instructos Get t i ng of f t «
Last day to drop a course

Field Learning Contracts dtie

First monthly report due

1°'Field Assignment due (BSW Seniors and MSW Foundatipractice
reflection; MSW Clinical - process recording; MSW Management & Planning i
Community & Policyi practice reflection)

Registration begins for Spring semester

2" Field Assignment due (BSW Seniors and MSW Foundatiprocess
recording; MSW Clinical- process recording; MSW Management & Planning i
Community & Policyi practice reflection)

2" Monthly Report due

Field application materials for continuing BSW and MSW students available
Information sessions on applying for field practicum will be scheduled and wi
announced through email and the SSA web site

Last day to withdaw from courses

Field Instructor Semindr topic TBA

Calendar adjustment: Tuesday follows Thursday class schedule and Wedne:
follows Friday class schedule

Thanksgiving Recess

Classes and Field resume

3 Monthly Report due

3" Field Assignmentiue(BSW Seniors and MSW Foundatibrprocess recording
or practice reflection; MSW Clinical process recording; MSW Management &
Planning and Community & Polidypractice reflection)

End of semester Evaluais due

Weekday classes end

Field Practicum ends for Fall semester (except MSW Extended Plan Student
Study days

Weekend classes end

Final examinations

Field Practicum ends for MSW Students on Extended {anust resume field
and complete fall semester hours week of J4n. 4

Winter Recess begins at 10:00pm

*Due dates refer tolast daythat the assignment will be accepted. Late assignments will affect grade.



Spring 2010

Jan.i TBA e Curriculum and fild placement information sessions will be scheduled during tt
month, and will be announced through Temple email and on the SSA web pac

Jan. 4 e Field practicum resumes for MSW Extended Plan students (to complete fall
semester hours)

Jan. 11 e Spring semster field begins for all MSW students

Jan. 19 e Spring classes begin

Spring semester field begins for all BSW students (depending on agency

requirements, some BSW students may need to begin their field earlier)

Jan. 29

e Spring semester Learning Contracedu
e 1°Monthly Report due
Feb. 1 e Last day to drop a course
Feb. 5 e 1*Process Recording/Practice Reflections due
Feb. 12 e 20102011 Field applications due for:
A All BSW students going into senior placements
A All part-time MSW students going into foundai placements
A All continuing MSW students going into advanced placements
Feb. 19 e Field Instructor Training Event (topic to be announced)
o Deadline for application for May graduation (see Office of Student Services)
Feb. 26 e 2" Monthly Report due
Mar. 5 e 2" Process Recording/Practice Reflection due
Mar. 8 e Spring recess beings (Extended plan students remain in placement)
Mar. 15 e Classes and Field resume
¢ Registration begins for Summer semester
Mar. 22 e Registration begins for Fall semester
Mar. 29 e Lastday to withdraw from courses
Mar. 31 e 3“Monthly Report due
Apr. 9 e 3“Process Recording/Practice Reflection due
Apr. 30 ¢ Final Field Practicum Evaluations Due
e Field Practicum ends for all BSW and regular plan MSW studertgptMSW
Extended Plantsdents
e Field Instructor Recognition Event
May 3 e Classesend
May 4 &5 e Study days
May 6-12 e Final exams
May 7 e Field practicum ends for MSW Extended Plan students
May 12 e Placement process shifts focus to newly admitted students. Any field applicati
from a continuing BSW or MSW student received after this date will not be
processed until the newly admitted BSW and MSW students are placed.
May 13 ¢ Commencement
June2l e Field applications from continuing students (originally due Fe¥) @l not be

aepted after this date

* Note: Some dates may changeAdditional information will be provided for any changes and for the
field instructor seminars. For updated offerings, check your Temple email aacouBtackboard
course sitegegularly and constiwith the SSWField Education staff as needed.



Harrisburg Campus and Satellites

Summer/Fall 2009

June - ¢ Field staff consultations/walk ins/appointments, approval of field sites
Aug 28

e Review of Learning Contract and Process Recording informati®iamkboard
e Learning Contract Tutorial (early August, date/time TBA)
e Learning Contract drafts accepted
Aug 31 o Classes Begin/Earliest date to begin Field
Sept 11 e New Field Instructor Training 12:304:00 P.M.
Sept 11 e Draft Learning Contract due
Sept 14 e Process recording/Practice reflection tutorial 4630.M.
e Last day to drop a course/begin field
Oct 2 e Final Learning Contract due®
e 1°'Process Recording/Practice Reflection due to Field INSTRUCTOR
e 1° Monthly Report and Time Sheet due to LIAISON
Oct 9 e 1% Process Recording/Practice Reflection due to LIAISON
Oct 19 e Reqgistration begins for Spring Semester
Nov 2 e Last day to withdraw from graduate and undergraduate courses
Nov 4 e 2" Monthly Report and Time Sheet due to LIAISON
2" Process Recording/&ctice Reflection due to Field INSTRUCTOR
Nov 6 e Field Instructor Seminar (tentative)
Nov 10 e 2" Process Recording/Practice Reflection due to LIAISON
ng gg e Thanksgiving Recess
Nov 30 e Classes and Field resume
e 3" Process Recording/PracticefRection due to Field INSTRUCTOR
Dec 2 e 3“Monthly Report and Time Sheet due to LIAISON
Dec 7 e 3“Process Recording/Practice Reflection due to LIAISON
Dec 9 e Last regularly scheduled field day for Fall semester
Dec 11 e End of Semester Field Evaluatns due
Dec 19 e Winter Recess begins

* Due datesrefer tolast daythat the assignment will be accepted.



Spring 2010
Jan 4 thru

o Field staff consultations, walihs/appointments.
Jan 19 e Learning contract drafts accepted
e Approval site visits for replacements
January e New Field Instructor Training UH (PRN)
Jan 19 e Sping Semester begins
e Field resumes for all students
Feb 1 e Last day to drop a course
e Final Learning Contract due
Feb 15 e Deadline for application for May graduation
Feb 19 e 1°Process Recording/Practice Reflection due to field INSTRUCTOR

Feb 26 e 1% Monthly Report and Time Sheet due to LIAISON

e 1°'Process Recording/Practice Reflection due to LIAISON
March 8 e Spring Recess begins
March 15 e Classes and field resume

Registration for Summer begins

March 26 e Applications due foALL students planning to enggin field Fall 2010
March18 e 2" Process Recording/Practice Reflection due to field INSTRUCTOR
March ? e Information Session for Juniata & Lancaster Cohorts (TBA)
March 22 e Registration for Fall begins
March 26 e 2" Monthly Report and Time Sheet due tAISON

e 2"Process Recording/Practice Reflection due to LIAISON
March 29 e Last day to withdraw from graduate and undergraduate courses
April e End of Year Recognition Event for Field Instructors @ TUH/Juniata
April 21 e 3“Process Recording/Practice Reflentdue to field INSTRUCTOR

April 228 e 3“Monthly Report and Time Sheet due to LIAISON
e 3“Process Recording/Practice Reflection due to LIAISON
May 3 e Last regularly scheduled day for Spring field
May 5 e Field Evaluations due
May 13 ¢ Commencement MAIN CANRRUS
TBA e TUH Graduation Celebration (date/time/location TBA closer to the event)
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|. SCHOOL OF SOCIAL WORK : OVERVIEW

The School oSocial Workopened in 1969.
The school 6s f iatedib
1971 and the first BSW class graduated in
1973. Today, there are over 7,088W
alumni engaged in social work at local, state
and national levels. They include agency
directors, legislators, fundraisers, organizers,
clinicians, and policy advoacas in the

public, nonprofit and business sectors. The
school is proud of its longstanding
commitment to professional education,
research and service. The Field Education
program is a key component of this

tradition.

MISSION AND GOALS

The School oSocal Work (SSW) is
dedicated to societal transformations to
eliminate social, political, and economic
injustices for poor and oppressed
populations and advancing the quality of life
for all through:

e Education emphasizing the discovery of
knowledge, use ofritical inquiry, and
the application of professional ethics to
effect social change among social
workers in frontline, supervisory,
managerial, and leadership positions.

e Research and scholarship to advance
applied knowledge and generate
evidencebased sttegies to resolve
problems between people and their
social environments &bcal, state,
national and global levels.

e Public service to aid the dissemination of
knowledge and evidendeased
strategies.

¢ Responding to the needs of constituents
through collalbrations and partnerships
with communities, agencies, and
organizations.

-11-

MSW cl| ass

The goals of the School &ocial Workare:

gradu

e The preparation of ethical and culturally
competent social work practitioners and
leaders who are committed to social and
economic justicethe eradication of
barriers, and the fullest development of
human potential;

e The provision of educational
opportunities to a diverse population of
students representative of the
constituencies served;

e The production of scholarship and
research thatcomtrbut es t o
knowledge base;

e Engagement in servieelated activities
with relevant constituencies.

The SSWMission and Goals inform all
aspects of the
the BSW and MSW curricula.

BSW PROGRAM

TheBachelor of SociaWork (BSW)
Progranf which consists of 12@redits
preparestudents to become entry level
social workers whdunction in a variety of
settings and use diverpeacticemethods.
The preparation of generalist practitioners
requires the integration of ctamt from the
liberal arts and the socieehavioral sciences
with the professional foundation areas of
Social Welfare Policy and Services, Social
Work Practice, Human Behavior in the
Social Environment and Social Research.
Studentslso learrcontent in he following
CSWEareas Social work values and ethics,

E For a complete overview of the BSW program, as
well as university policies and proages for
undergraduate students, consult the SSA BSW
Handbook and Temple University Undergraduate
Bulletin.

soci

school

a l



diversity and populations at risk, asdcial disabilities, race, religion, sex, and sexual

and economic justice. In addition, Temple orientation.
University has instituted a core curriculum, 5. Understand and adhere to the values,
the requirements of which must be met by ethical standards and principles of the
all students. social work professin.
6. Use knowledge of the social work
The primary goal of the Baccalaureate in professionds history, c
Social Work (BSW) program is to prepare societal contributions to inform
entry-level, generalist, social work contemporary issues in practice.
practitioners committed to social work 7. Practice with the skills and knowledge
practice that ensures human rights and base of a culturally competent generalist
social, economic and cultural rights for all. social work practitioner atllasystem
Graduates will undstand the effects of levels.
structural inequities based on race, class, 8. Demonstrate professional use of self in
genderpor sexual orientatioras well as their practice with effective
other forms of oppression and communication skills, seliwareness,
discrimination that present barriers to inclusion of supervision and consultation,
individual and cdkctive growth, weHlbeing and the creation of positive change within
andthe development of full poteat. organizations and service delivery
Graduates of this program Mpractice systems.
social work using the strengths perspective 9. Understand, analyze, influence, and
andestablishpartneshipswith people to formulate social policies.
increase access to resources and power. 10. Critically apply theoretical frameworks,
supported by empirical evidence, that
Program Objectives offer insight into the development and
behavior of individuals over the life span
By completion of their undergraduate and the interactionsmong individuals,
studies, students will bable to: families, groups, organizations, and

communities.
1. Apply strategies of social change and

advocacy that help advance social, MSW PROGRAM
political, and economic justice.
2. Use critical inquiry and scientific The Master of Social Work (MSW)
research methods, both qualitative and Program consists of 60 semester hours of
guantitative, to evaluate and advance course work and field practice taken full
ones own social w& practice and that of time (two academic years) or pdirnhe (over
the profession. three or far academic years). Students who
3. Understand and work to eliminate the have earned a Bachelor of Social Work
forms and mechanisms of oppression and (BSW) may be eligible for the accelerated
discrimination at all system levels. advanced standing program. Except for
4. Practice with knowledge, skills, and those admitted with advanced standing, all
respect with regard to age, class, color, entering students follow a common
culture, ethnidyy, family structure, foundation curriculum. Pridto the start of
gender, language, marital status, national
origin, physical and/or mental PConsult the School of Social
Handbooko (rev. August 2007)

information on programs and policies.

-12-



their advanced program, students select a
concentration and specialization.
Specializations are in Children, Youth, and
Families, Health and Mental Health, or
Individualized (designed with approval of
the academic advisor)lThe concentridgons
are Clinical Practice, Management and
Planning, and Social Work with
Communities and Policy Arenas.

Foundation Curriculum

The MSW foundation curriculum is
generalist, in that it familiarizes the student
with the breadth of social work. Students
take 30 credits worth of course and field
work. Courses cover content in human
behavior and the social environment,
research, social welfare policy, and social
work practice.

At the completion of the foundation
curriculum, students will demonstrate the
ability to:

1. Apply strategies of social change and
advocacy that help advance social,
political, and economic justice.

2. Use critical inquiry and scientific
research methods, both qualitative and
guantitative, to evaluate and advance
oneds o waork pediceiarad lthat
of the profession.

3. Understand and work to eliminate the

forms and mechanisms of oppression and

discrimination at all system levels.

4. Practice with knowledge, skills, and
respect with regard to age, class, color,
culture, ethreity, family structure,
gender, language, marital status, national
origin, physical and/or mental
disabilities, race, religion, sex, and sexual
orientation.

5. Understand and adhere to the values,
ethical standards and principles of the
social work profssion.
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6. Use knowledge of the social work
professionds hi
societal contributions to inform
contemporary issues in practice.

7. Practice with the skills and knowledge
base of a culturally competent generalist
social work practitionertaall system
levels.

8. Demonstrate professional use of self in
their practice with effective
communication skills, seliwareness,
inclusion of supervision and consultation,
and the creation of positive change within
organizations and service delivery
systems.

9. Understand, analyze, influence, and
formulate social policies.

10. Critically apply theoretical frameworks,
supported by empirical evidence, that
offer insight into the development and
behavior of individuals over the life span
and the inte@ions among individuals,
families, groups, organizations, and
communities.

Advanced Curriculum

The MSW advanced curriculum (30 credits)
allows students to examine in greater depth
afield of practice (Specialization) and a
practice modality (Concentratn). The
advanced curriculum builds on the generalist
content of the foundation year.

At the completion of the advanced MSW
curriculum, students will be able to

1. Use theoretical frameworks to work
toward resolution of complex ethical
dilemmas and valueoaflicts
encountered in the context of social
work practice spanning field, policy and
research issues.

2. Practice their concentration area with
particular emphasis on societal
transformation.

story,



3. Demonstrate a critical use of self and
ability to tolerate ambigty necessary in
social work practice.

4. Partner with client systems in a
collaborative relationship to effectively
assess, intervene and evaluate practice in
their specific concentration and
specialization areas.

5. Apply knowledge of a specialized area
of human behavior to social work
practice using critical thinking skills,
including abstract reasoning, critical
evaluation of theory and synthesis of
bodies of empirical research.

6. Critically evaluate existing policy and
advocate for effective policy responses
in their specialization area.

7. Use an evidence based approach to
selection and evaluation of practice
approaches within their specific
concentration and specialization areas.

I. Specializations

Advanced curriculum specializations apply
an advanced geneistl social work
framework to a given field of practice. A
specialization is comprised of a human
behavior and social environment (HBSE)
and a policy coursél'he advanced year field
placemenisi n t he
specialization.

Children, Youth, and Families: The focus
of the specialization is at risk children and
families. The risks may be those resulting
from intrapsychic, interpersonal, and/ or
social factors, such as poverty, racial and
other forms of oppression, maltreatment, or
family conflict. The specialization considers
a range of services from prevention to
remediation with particular attention to the
development of culturally relevant services
for children and families.

-14-
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Theobjectives of the Children, Youth and
Families Specializadn are:

1. Articulate and apply theories, models,
perspectives, and interventions related to
social work practice with children,
youth, andamilies at all systems levels;

2. Critically evaluate research studies
pertaining © atrisk children and
families;

3. Sekct and critically evaluate evidence
based practices with at risk children and
families

4. Critically evaluate social policies for at
risk children and families and adsate
for relevant reforms;

5. Assess theories, models and services in
terms of their relevace for children and
families from different socioeconomic,
cultural, racial, and religious groups.

Health and Mental Health: This
specialization prepares students for practice
in the rapidly changing fields of health and
mental health. Students are oduced to the
societal and professional forces that help
shape the field of health and mental health
care, the evolving roles of social work
within these areas, and the positive
contributions they can make to improving
theasystem and promoting the well hgiof
all members of society.

The objectives of the Health/Mental Health
Specialization are:

1. Articulate and demonstrate skill in
applying health/mental health theories,
models, perspectives, and interventions
appropriately to professional practice at
all systems levels.

2. Describe the relationship between secio
demographic characteristics, such as
race, age, gender, and income, and
incidence/prevalence of health/mental
health conditions and diagnoses.



3. Descri be t he <conceptC Climchl Pfadti¢el Thicensentration is
traj ect or emrial health amce a | t degigned to prepare studsmo engage in

identify salient associated issues. social work in a clinical capacity with

4. Critically evaluate research pertaining to individuals, families, and groups, and to
health/mental health issues. apply research skills in planning and

5. Select and critically evaluate evidence evaluating clinical work. Guiding
based interventions related to frameworks include feminist, strengths
health/mental health social work based, and systenfiscused interventions
practice. drawing from psychodynamic, cognitive,

6. Critically evalude health, mental health, behavioral, social learning, and solution
and related social policies and advocate focused theories. These frameworks are
for relevant reforms. applied to all direct social work practice

7. Assess theories, models, and services for situations with differential use regarding the
their appropriateness for racially, presenting problem, culture, social class,
socioeconomically, culturally, and race, geder, age and sexual orientation.
otherwise diverse client systems. Students will develop practice techniques in

8. Understand, articuta, and apply the each model. They will also learn to apply

concept of f@Aboundar ythedipeasa nolesrofgchinicah social worker
relates to health/mental health practice at (counselor, case manager, educator, group
all systems levels. facilitator, collaborator, advocate, and
therapis} in their careers.
Individualized Option: Studentsmay
choose to design a specialization in an area  The objectives of this concentration are:
different from the two offered b SW.

However,stucents must work with their 1. Apply ethical assessment and decision
advisor to design aoherenfplan of study making processes in the context of
thathas policyand HBSE course conteint practice to determine and implement
the chosen specializatiorstudents must ethically appropriate interventions
complete a Departmental Petition that consistent with the NASW Code of
delineates what courses will be taken and in Ethics.
what semesters. Tmust be signed by the 2. Demorstrate a critical use of self
advisor and the Department Chair through seHreflection and introspection
(Philadelphia campus) or the Assistant Dean about practice and through the process of
(Harrisburg campus). This petition will be supervision.
pl aced in the student &.sDifferentialiyasalectrand useimultgle A
studertdesigned specialization must theoretical frameworks of human
demonstrate an intellectualbpund rationale behavior that support collaborative and
in order to be approved. culturally sensive interventions with
vulnerable populations.
[I. Concentrations 4. Select and apply techniques from
psychodynamic, cognitivbehavioral,
A concentration involves two practice and crisis intervention, behavioral, and
courses, taken concurrently with an systemic/structural frameworks to
advanced field placement, and a research support collaborative and culturally
course. sensitive interventions witvulnerable
populations.
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5. Conduct multidimensional and culturally
appropriate clinical assessments of
individuals, families, groups and
communities.

6. Differentially select and use multiple
practice models to conduct collaborative,
culturally appropriate, egence based
interventions to effect transformative
change at the individual, family and
group levels.

7. Evaluate the effectiveness of practice
interventions.

Management and Planning This
concentration prepares students for
advanced practice roles in puhlnonprofit,
and other human services organizations.
Course and field work address planning and
program development, organizational
governance and policymaking, resource
development and financial management,
human resources development and
management, pigy analysis and program
evaluation, organizational theory and
models, and management and planning
techniques. In addition, students will explore
issues dealing with values and ethics and
culturally competent practice.

The concentration will prepare studs for
effective leadership, advocacy, evaluation,
and social change practice in human service
agencies and related organizations.

The objectives of this concentration are:

1. Distinguish and apply the organizational
characteristics, dimensions, and
functions of leadership and team
building to administrative and planning
practice

2. Apply administative and organizational
theories, angbolicy/program
development theories) the planning
and management of societal problems.

-16-

3. Demonstrate and employ the primary
mechanisms and procedures for
exercising financial management and
strategic use of budgeting for service
effectiveness.

4. Recogize and work to resolve ethical
dilemmasdn planning ancgdministrative
practice in ways that demonstrate
cultural understandingnd sensitivity.

5. Interpret the facilitative and constraining
effects of organizational behavior the
design and delivery of social services.

6. Apply and evaluate planning theory for
agencycommunity and neighborhood
development and capacity building in
ways that promote empowerment and
social change.

7. Use participatory and action research to
facilitate consciousness raising, cultural
awareness, and social/political change.

8. Demonstrate analytical skills for
evaluating data relevant gdanning,
managemenf human service
organizations, community and policy
practice.

Social Work in Communities and Policy
Arenas: This concentration educates
students on issues at the community and
policy levels. Its objective is to train social
workers who will contribute toreating the
requisite social, political, and economic
conditions to help communities meet their
needs and achieve their full potential. This
concentration emphasizes engagement with
the institutional, political, and public aspects
of community life.

Students will learn the history, models, and
methods of community organizing,
community development, social movements,
and social and economic policy
development. They also will acquire the
skills of strengthgbased community
assessment and the ability toesgland

apply appropriate models and methods of



effecting change based on multidimensional 5.
assessments and project goals. Career
opportunities include research settings,
traditional and nontraditional agencies,

Identify and critique the ideological
influences, values and belief systems
underpinning practice in organizations,
communties and policy arenas.

communitybased membership 6. Recognize and work to resolve ethical
organizations, comunity organizing dilemmas in community and policy
initiatives, gover nment praaticedin ways éhat deendnstate f i ci al s

offices, unions, and other policy arenas. cultural understanding and sensitivity.
7. Use participatory and action research to

The objectives of this concentration are: facilitate consciousness raising, cultural

1. Understand, and differentially apply

models and methods of community
organizing, community development,
social movements and social/economic
policy development and change.

awaeness and social/political change.

8. Demonstrate analytical skills for
examining data relevant to
organizationscommunities and policy
practice

2. Integrate and apply the concepts of
empowerment, participation, human lll. Electives
rights and economic and social justice as
the foundational values for community Students in the Clinical and Community &
and policy practice. Policy Practice concentrations may take 6
3. Analyze, withina global context, the elective cedits; Management & Planning
needs, conditions and resources (i.e. concentrators may take 3 elective credits.
political, economic, psychological, Social Work elective courses include Death
cultural, social, spiritual and & Dying, Social Work and the Homeless,
organizational dimensions) of practice in Social Transformation, Substance Abuse,
communities and policy arenas. and the DSM. Elective offerings vary by
4. Utilize appropriate models and methods semester, dependirum student interest and

of effecting awl evaluating change in
communities and policy arenas based on
a multidimensional assessment and goals
of the practice interventions.

-17-
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MSW PROGRAM FORMATS *

These Program Formats are for matriculated students only, and are subject to change. Itis
strongly recommended that students consult with their academic advisors to deteemine th
course schedules before registering for classes.

2 Year Full Time MSW Program

Fall Term Spring Term Summer | Term  Summer Il Term

Year 1: Foundatio(30 credits)
SA 5005: Social Welfare  SA 5006: Social Welfare Polic'

Policy | Il

SA 5001: HBSE | SA 5002: HBSE i

SA 5107: Foundation SA 5108: Foundation Practice
Practice | Il

SA 5003: Social Work SA 5004: Social Work
Research Methods | Research Methods Il

 SA 5187: Field Practicum | SA 5188: Field Practcumit ...
Year 2: Advanced30 credits)
SA 8101, 8103, or 8105: SA 8102, 8104, or 8801:
Concentration Practice |  Concentration Practice ||

SA 8205 or 8207: Elective
Concentration Researcl Elective or SA 8801: Financial
SA 8307 or 8407: Management
Specialization PolicYy SA 8504: Integrative Seminar
SA 8303 or 8403: SA 8188: Advanced Field
Specialization HBSE Practicum Il
SA 8187: Advanced Field
Practicum |

* Revised cuiiculum effective for students entering Fall 2006 and after (REV: June 1, 2006).
*Specialization courses may be replaced (to meet stude
classes designed with and approved by a faculty adver.e fiSpedil aldii zatdiuahs zed Opti ono
Handbook for further information.
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3 Year Part Time MSW ProgramFall Admit

Fall Term Spring Term

Summer | Term Summer Il Term

Year 1: Foundatiofil2 credits)

SA 5005: Social Welfare ~ SA 5006: Social Welfare
Policy | Policy I

SA 5001: HBSE | SA 5002: HBSE I

Year 2:(18 credits Foundation)

SA 5107 Foundation SA 5108: Foundation
Practice | Practice Il

SA 5003: Social Work SA 5004: Social Work

Research Methods | Research Methods Il

SA 5187: Field Practicum | SA 5188: Field Practicum

Year 3: Advanced18 credits)

SA 8101, 8103, or 8105: SA 8102, 8104, or 8106:
Concentration Practice |  Concentration Practice |

SA 8205 or 8207: SA 8188: Advanced Field
Concentration Researct  Practicum |l

SA 8187: Advanced Field SA 8504: Integrative
Practicum | Seminar

(6 credis Advanced)

SA 8307 or 8407: SA 8303 or 8403:
Specialization Policy Specialization
. _HBSE

(6 credits Advanced)
Elective or SA 8801: Elective

Financial Managemen

3 Year Part Time MSW Prograrm Spring Admit

Fall Term Spring Term

Summer | Term Summer Il Term

Year 1: Foundatiofil2 credits)
SA 5005: Social Welfare
Policy |
SA 5001: HBSE |

Year 2:(18 credits Foundation)

SA 5006: Social Welfare

SA 5002: HBSE I
Policy I

(6 credits Advanced)

SA 5107: Foundation SA 5108: Foundation SA 8307 or 8407: SA 8303 or 8403:
Practice | Practice Il Specialization Policy Specialization
SA 5187: Field Practicum | SA 5188: Field Practicum HBSE
SA 5003: Social Work Il
Research Methods | SA 5004: Social Work
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Research Methods Wl
Year 3: Advance@24 credits)
SA 8101, 8103, or 8105: SA 8102, 8104, or 8106  Elective or SA 8801: SA 8504:
Concentration Practice |  Concentration Practice |  Financial Managemen  Integrative
SA 8205 or 8207: Elective Seminar
Concentration Researct SA 8188: Advanced Field
SA 8187: Advanced Field Practicum Il
Practicum |
*Specialization courses may be replaced (to meet stude

classes designed with and approved by a faeullyv i s o r .
Handbook for further information.

-19-
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1 Year Advanced Standing MSW Program

Fall Term Spring Term

Summer | Term Summer Il Term

Prior to Year 1 (4.5 credits)

SA 5301:
Introduction to
Advanced Social
Work Practice

Year 1: Advanced30 credits)

SA 8101, 8103, or 8105: SA 8102, 8104, or 8106:

Concentration Practice |

SA 8205 or 8207: Elective
Concentration Researclk Elective or SA 8801:

SA 8307 or 8407:

Specialization Policy SA 8504: Integrative

SA 8303 or 8403:

Seminar

Concentration Practice |

Financial Management

Specialization HBSE SA 8188: Advanced Field

SA 8187: Advanced
Field Practicum |

Practicum Il

18 Month Advanced Standing MSW Program

Fall Term Spring Term

Summer | Term Summer Il Term

Prior to Year 1(4.5 credits)

SA 5301:
Introduction to
Advanced Social
Work Practice

Year 1: Advance@?4 credits)

SA 8101, 8103, or 8105: SA 8102, 8104, or 8106: SA 8307 or 8407: SA 8303 or 8403:

Concentration Practice |  Concentration Practice |  Specialization Specialization
SA 8187: Advanced Field SA 8188: Advanced Field Policy HBSE
Practicum | Practicum Il
SA 8205 or 8207: Elective

Concentration Researct

Year 2: Advanced6 credits)

Elective or SA 8801: Financial Management

SA 8504: Integrative
Seminar

*Specialization

Handbook for further information.

cour ses

may be replaced (to meet stude
classes designed with and approvedby f acul t y

-20-
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Il. THE FIELD EDUCATION CURRICULUM

The curricular objectives of the field
education program are deterad by the
mission and goals of the School®dcial
Work, in general, and by the program
objectives, in particular. Learning contracts
identify the activities for each objective.
Students are evaluated on levels of
competency for each objective and attant
outcomes.

INTEGRATING CLASS AND FIELD
LEARNING

The field internship is the arena in which
students can apply or try out knowledge and

social work courses incorporate field
placement experiences into dissions and
assignments. Field instructors and students
should expect, and plan for, course
assignments as part of the field internship.

The primary way in which this integration
occurs is through a concurrent model of
practice courses and field praoctm.

Students in internships must register in the
appropriate practice course (see below).
Topics and assignments in the practice
courses are linked with the field internship
experience, and issues in the internship often
are discussed and analyzed ia firactice

skills from their coursework. Conversely, course.
SW 3005/3006 Generalist: Overall scope of social work practice.
Helping Processes in Social Work Identification of @ency purpose, community resources
& Il (Sophomores/Juniors) and social work tasks and processes.
=K Field experiences integrated Demonstration of basic helping skills
% Into course assignments; no Demonstration of readiness to pursue social work as
e} individual placement career
E SW 4187/4287: Social Work Generalist: Overall scope of social work practice with
= | Practi@al & Il (Seniors) increasing depth in knowledge and skills.
g e Must be taken witli Development of communication, problesalving and
SW 4014002 Seminar in networking skills within various focal systems.
Social Work Practicurh& II Demonstratiorof purposeful use of self within an
,,,,,,,,,,,,, |____empowerment model of practice.
SA 51875188 Generalist: Overall scope of social work practice with
Foundation Field Practida& Il increasinglepth in knowledge and skills.
e Must be taken witli Development of communication, problesolving and
SA 5107/5108Foundation networking skills within various focal systems.
s Practicel & Il Demonstration of purposeful use of self within an
< empowerment model of practice.
% SA 81878188 Concentration specific: Greater depth in social work
8 Advanced Field Practide& I knowledge and skills in one of these areas
a | ® Must have completed AClinical
= foundation curriculum A Management & Plaring
g e Must be taken with appropriat A Social work in Communities & Policy Arenas
advancedoncentration Specialization specific: Advanced generalist social wg
practicecourse each semestel in one of these fields of practite
AChildren, Youth & Families
AHealth & Mental Health
Alndividualized Option
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Students also are expected to integeate
apply what they have learned in their other

courses to their field placement experiences.

Many classes, particularly in the research

sequence, have assignments that optimally

are conducted at the placement agency (see

ASampl & Ageecy Based Resar ¢ h o

in Section VI). When composing the
Learning Contact (described later in this
chapter) assignments from other courses
should be incorporated into the learning
activities.

FOUNDATION OBJECTIVES AND
OUTCOMES (BSW Senior and MSW)

FoundatiorField Edwcation objectives and
outcomes apply to the BSW Senior
placement$W 41874287 and the first
MSW placement (SA 5183188. Inthe
foundation field placement, the student
works within a generalist social work
framework that includes:

e A broad range of kneledge and
skills, theories andnodels
e Practice at the micro, mezzo, and

macro levels

e Performance imumerous social
work roles;

e Understanding the various fields of
practice.

By the completion of the foundation
internship, students will be able to
consstently fulfill the following objectives:

1. Demonstratability to assess the
functioning of clients/constituencies at
all systems levelssing culturally
competent approachefRelated to
foundation curriculum objectiwe4 and
7)

-22-

Outcomes:

e Assess biolgical, psychological,

social, spiritual and environmental

factors that influence human
development and behavior;

Describe the impact of race, gender

age, sexual orientation, soe€io

economic status and other cultural
factors on the functioning of all
systenlevels;

e Describe the impact of social,
economic, political and cultural
environments on client/constituent
systems;

e Understand the strengths and
limitations of theoretical frameworks
for guiding assessments;

e Describe the strengtland
limitationsof the dient/constituent
systems;

e Assessrisk factors on all system
levels;

e Effectively use
tools and approaches;

e Effectively use culturally competent
frameworks and skills; and,

¢ Recognize affective content,
underlying messages and themes
embelded in the assessment
interaction.

. Develop and useulturally sensitive

helping relationshipwith client/
constituent systems. (Related to
foundation curriculum objectige 2 and
4)

Outcomes:

e Communicate his/her role and
purpose clearly in an interwie
group, organization and/or
community meeting;

o Demonstrate effective and culturally
competent interviewing skills using
listening, empathy, genuineness,
pacing and focusing;

agenc:



e Demonstrate compassion and
acceptance of differences;

e Identify key persons or sgurces in
the client/constituent systems that
can help effect positive change;

e |dentify emotionally charged issues
and underlying feelings;

e Identify, interpret and respond
skillfully to client/constituent
S y st e mw@rbal coronmunication;

e Recognize, mobor and control
his/her own verbal and nererbal
communication; and,

e Demonstrate understanding of how
culture affects verbal and neverbal
communication for client/constituent
system and for oneself.

. Select and applgulturally appropriate
interventionghat enhance the
functioning of client/constituent systems.
(Related to foundatn curriculum
objectives: 13 and 9

Outcomes:

e Engage client/constituent systems in
identifying desired goals from a
strengthbased perspective;

e Identify immediate, sho#tterm and
long-range goals based on the
assessmentith client/constituent
systems

e Monitor the implementation plan and
make informed adjustments as
needed;

e Respond appropriately to
client/constituent systems in crisis;

e Engage in interventions that address
existing discrimination and
oppression;

e Demonstrate advocacy skills and
mobilize to gain needed
resources/support at all system
levels;
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Identify and address resistance to
helping or change at all system
levels;

Facilitate termination processes,
reviewing acomplishments and
identifying areas of continuing
concern;

Develop and practice relevant,
sensitive interventions in working
with culturally diverse
clients/constituentat all system
levels

Describe and analyze social and/or
organizational policies relant to
working from a culturally competent
frameworkwith clients and constituents.
(Related to foundation curriculum
objectives: 4 and9)

Outcomes:

Identify the impact of policy and
legislation on a specific ient
group/constituency servicdyy the
agency;

Assess the agency
procedures for efficiency and
effectiveness of its services;
Assess the agency
procedures for incorporation of
cultural competency principles and
practices;

Identify processes involved in policy
developnent in the agency;
Demonstrate knowledge of values,
principles and theories guiding the
selection of effective strategies for
change in an agency or community;
Identify and examine environmental
factors that affect organizational
change in the agency;

Idertify how agency policies and
procedures affect diverse populations
eligible for services from the agency.

(@)
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5. Understand the historical and current record keeping to monitor

nature of social service delivery prai intervention and change processes.

in the agency and acquire

understandingof thecultural, social, 7. Demonstrate professional conduct and

palitical and environmental context in behavior in school, agency, community

which the agency operates. (Related to and other relevant settingfelated to
foundation curriculum objective: 6) foundation curriculum objectives: 5 and
8).

Outcomes:

e Demonstrate an understanding of Outcomes:
how t he agency