Appendix A

A Description of Temple University’s Efforts to 

Recruit and Retain Underrepresented

Minority Students and Faculty

INTRODUCTION

Temple University is proud of its accomplishments in recruiting and retaining minority students and faculty.  The University is often referred to as the “Diversity University” due to the broad range of ethnic, racial and cultural representation in its population.  Indeed, students often cite diversity as a primary factor in their decision to enroll at Temple.  The 2008 edition of the Princeton Review’s “Best 366 Colleges” designated Temple the most diverse school in the United States based on surveys of current students.  The University’s successes reflect its continuing efforts to provide access to education for residents of all backgrounds from Philadelphia, Pennsylvania and throughout the nation and world.  

The University actively pursues a range of initiatives designed to improve minority recruitment and retention of both stude-nts and faculty.  Areas of focus include student enrollment, academic success (as evidenced through graduation rates), focused recruitment and retention activities at the undergraduate and graduate levels, programs directed toward recruitment and retention of minority faculty, the creation of a supportive campus environment and outreach and support for residents in the community.  Each of these dimensions is discussed more fully below.  

DIVERSITY WITHIN TEMPLE UNIVERSITY’S STUDENT POPULATION

Student Enrollment and Graduation Rates  

In Fall 2008, 11,528 students (32.2%) out of a total of 35,822 were from minority groups as indicated in the following chart.

	Ethnicity
	No. Students Enrolled
	% Total Enrollment

	
	
	

	Black/Non-Hispanic
	5,634
	15.7%

	Asian American
	4,312
	12.0%

	Hispanic American
	1,424
	4.0%

	American Indian
	158
	0.4%

	
	
	

	      Total
	11,528
	32.1%


An additional 2,402 (6.7%) students classified themselves as “Other” -- a category that is increasingly used by individuals of biracial heritage, and that has quintupled since 1990.  The tables at the end of this report provide profiles of the Temple University undergraduates and post baccalaureate student body in the Fall 2007 semester.  


Equally important as enrolling a diverse student population is ensuring that they are successful in their academic pursuits.  In FY 2007-08, the University awarded 7,471 total degrees.  Of this total, 2,036 (27.3%) were conferred upon minority individuals as shown in the following table.

	Ethnicity
	Bachelor’s
	Master’s
	Doctoral
	First Professional

	
	
	
	
	
	
	
	
	

	Black/Non-Hispanic
	781
	15.7%
	107
	8.4%
	39
	9.5%
	68
	8.4%

	Asian/Pacific Islander
	424
	8.5%
	132
	10.4%
	54
	13.2%
	175
	21.6%

	Hispanic 
	158
	3.2%
	40
	3.1%
	13
	3.2%
	20
	2.5%

	American Indian
	16
	0.3%
	5
	0.4%
	1
	0.2%
	3
	0.4%

	
	
	
	
	
	
	
	
	

	    Total
	1,379
	27.7%
	284
	22.3%
	107
	26.2%
	266
	32.8%

	
	
	
	
	
	
	
	
	

	Total Degrees Awarded
	4,978
	
	1,273
	
	409
	
	811
	


Six year graduation rates for minority students at Temple University have shown significant improvement in recent years, and reflect impressive growth for the University as a whole.  The following data shows the graduation rates of minority students in 1997, 2002, and 2007 (freshman cohorts for AY 1991, AY1995 and AY2000, respectively).

	Ethnicity
	FY 1997
	FY 2002
	FY 2007

	
	No.
	% Total
	No.
	% Total
	No.
	% Total

	Black/Non-Hispanic
	494
	28%
	652
	41%
	693
	56%

	Asian/Pacific Islander
	199
	40%
	211
	49%
	227
	66%

	Hispanic
	54
	26%
	77
	34%
	106
	48%

	American Indian
	2
	0%
	2
	50%
	6
	50%

	
	
	
	
	
	
	

	    Total Minority
	749
	31%
	942
	42%
	1,032
	58%

	
	
	
	

	Temple University All Student Rate
	
	37%
	
	47%
	
	59%


 Undergraduate Student Recruitment and Retention 

The Office of Undergraduate Admissions is responsible for undergraduate student recruitment and admissions.  It makes a deliberate effort to identify, recruit and enroll a diverse student population, which in recent years has resulted in an increase in the number of applicants and admitted students.  In the last three years, total freshman and transfer enrollment of minority students has increased by 1.8%.  The following identifies areas of growth and stability in the number of students by racial or ethnic group.
	
	Fall 2006
	Fall 2007
	Fall 2008

	
	FTF
	Tfr
	Total
	FTF
	Tfr
	Total
	FTF
	Tfr
	Total

	
	
	
	
	
	
	
	
	
	

	Black, Non-Hispanic
	692
	415
	1,107
	711
	444
	1,128
	573
	452
	1025

	Asian/Pacific Islander
	429
	242
	671
	452
	186
	638
	445
	272
	717

	Hispanic
	153
	89
	242
	148
	87
	235
	176
	116
	292

	American Indian
	6
	9
	15
	13
	11
	24
	17
	11
	28

	   Total
	1,280
	755
	2,035
	1,324
	728
	2,025
	1211
	851
	2062

	
	
	
	
	
	
	
	
	
	

	Total New Students
	3,993
	2,552
	6,545
	4,417
	2,601
	7,018
	4136
	2818
	6954


(FTF = First time Freshmen; Tfr = Transfer Students)
Temple’s strategy for recruitment of minority students is described below.

· Development Of Relationships And Direct Contact With Schools With High Minority Enrollment.  Exemplary of Temple’s commitment is an assigned staff position – Assistant Director of Multicultural Student Recruitment to coordinate and design efforts toward student diversity.  Admissions staff work closely with schools in Philadelphia and in other urban areas with significant minority enrollment for special recruitment efforts and long-term institutional relations.  Specific efforts include direct mail, personal outreach and on-campus programming in specifically identified high schools and community organizations in Eastern Pennsylvania.  Each year, several thousand of the most academically prepared African-American and Latino American high school seniors on the East Coast are identified and sent special letters, brochures, and invitations to campus events.  

· Offering Assistance To First Generation Students in Enrolling at Temple.  College preparation programs are offered to assist first generation students and families in preparing to enroll in college.  These programs are offered by several offices at Temple University – including Undergraduate Admissions, the Office of the Provost, and several schools and colleges.
· Sponsoring Campus Visits to Key High School and College Personnel.  High school counselors and teachers, and community college counselors are invited to the campus for selected activities that enrich their knowledge of opportunities for all students at Temple.  Temple often co-hosts with the College Board a workshop for Philadelphia high school counselors that includes a tour of campus and lunch, as well as a workshop on College Board Services for students.

· Providing Opportunity for Direct Contact with Existing Students.  The University works with Temple Student Government to ensure that a diverse group of student leaders assists in recruiting new students of diverse populations.  Specific actions include making telephone calls, writing letters and representing Temple at recruitment events on and off campus.  

· Advertisement in Publications that Target Minority Readers.  The University advertises four times a year in the Education Guides of several newspapers whose principal readership is comprised of minority populations.  Those newspapers include:  The Philadelphia Tribune, The New Observer, The Philadelphia Sunday Sun, Unidad Latina, El Sol Latino, La Actualidad, El Hispano, and Dong-A-Daily News.  
· Participation in Local Community Functions.  The University participates in targeted programs as local agency and church group college fairs for city students, the National Scholarship Service for Negro Students and College Fair programs in several cities including Philadelphia, and in National Hispanic Student College Fairs in several East Coast cities.

The University’s individual schools and colleges provide support for minority student recruitment efforts.  They routinely send their own recruiters and counselors to high school and college fairs that attract large numbers of minority students.  In these encounters, prospective students and parents learn first hand about Temple’s programs in the fields of the arts, sciences and technology, liberal arts, business, education, tourism, health care, communications and social work among others.  Prospective students also learn about Temple’s diverse student body, faculty and staff.

Diversity is best set forth by the actions that we take in the administration of Temple.  In short, we practice what we preach.  The staff of the Office of Admissions, and individuals in senior administrative, professional counselor, and support staff positions at Temple come from diverse backgrounds.  Of the current 35 person admissions staff, about two-thirds are minorities.

Community Colleges Articulation Agreements  

Temple University has entered into agreements with community colleges from both Pennsylvania and New Jersey.  These agreements are designed to encourage and facilitate transfer admission from community colleges to Temple University.  Community college often provides an initial route to higher education for many students – especially those who are socially, academically or economically disadvantaged.  Specifically, the articulation agreements with institutions in the region provide another pathway of access to the University.  Institutional partners include the Community College of Philadelphia, Montgomery County Community College, Bucks County Community College, Burlington County College, Camden County College, Delaware County Community College, Gloucester County College, Mercer County Community College, Northampton Community College, Harrisburg Area Community College, and Lehigh Carbon Community College.  Some of the community colleges, notably the Community College of Philadelphia and the Harrisburg Area Community College, have large numbers of underrepresented and minority students.

These agreements articulate three types of relationships. One is a dual admissions agreement in which Temple conditionally admits students at the same time that they are admitted to a community college, and provides merit scholarships to Temple for qualified students.  A second type of agreement is “core to core” or “core to gen ed” whereby Temple accepts, upon evaluation and approval, the requirements of approved associate degrees in lieu of most of Temple’s Core Curriculum or General Education requirements.  The final type of agreement provides for a program-to-program articulation between Temple’s academic schools and/or departments and two-year institutions.  The agreement indicates which courses students should take during their associate programs in order to be prepared for the Temple baccalaureate program into which they wish to transfer.

Graduate and Professional Program Recruitment and Retention Programs 

The national Council of Graduate Schools periodically surveys institutions on the distribution of enrollment by ethnic groups.  A comparison of the most recent (Fall 2006) survey results to Temple’s enrollment is shown in the following table.

	Ethnicity
	CGS National

Fall 2006 Survey Results
	Temple Fall 2007 Graduate Enrollment
	2008 New Pennsylvania Resident Graduate Enrollment

	
	
	
	

	Black, Non-Hispanic
	13%
	12.3%
	10.7%

	Hispanic
	8%
	3.7%
	3.7%

	Asian/Pacific Islander
	6%
	9.2%
	13.3%

	American Indian
	1%
	0.5%
	0.4%


Temple continues to strive for greater diversity in all levels of its enrollment, and the recruitment efforts that have been described in this document reflect that commitment.

Temple University has achieved notable success with the Future Faculty Fellows Program, which recruits students from varied ethnic groups to prepare them to become faculty members.  In FY 2009, the Future Faculty Fellows program will support 21 students with full stipends and tuition and provides opportunities for travel to professional meetings, professional development activities, and mentoring from both faculty and advanced graduate students.  To date, over 200 graduate students have received terminal degrees through this program.

A number of professional schools have identified programs that attract applicants and student enrollment from diverse populations.  Some of these programs are identified below.

The Temple University Beasley School of Law’s Special Admissions and Curricular Experiment (Sp.A.C.E). Program was initiated in 1972.  The Sp.A.C.E. Program operates to ensure that applicants with the best individual merit and the highest aptitude for the practice of law and community leadership will be seriously considered for admission to the Law School.

The Sp.A.C.E. Program is a discretionary admission process which avoids over-reliance on the LSAT or any other arbitrary and abstract measuring factor in the admissions process.  At the discretion of the faculty admission committee, any application may be considered under the Sp.A.C.E. Program.

The Sp.A.C.E. Program is instrumental in the Law School’s effort to recruit qualified minority students.  To further enhance the Sp.A.C.E. Program, the Law School Admissions Office actively recruits prospective minority students across the country, with particular attention to Historically Black Colleges and Universities, and other undergraduate institutions with large minority populations.

The School of Medicine established its nationally recognized Recruitment, Admissions and Retention (RAR) Program in 1971.  The primary purpose of this program continues to be the production of greater numbers of physicians from diverse backgrounds.  

In the 36 year history of the RAR Program, the School of Medicine has enrolled 1003 medical students underrepresented in medicine (URM) and graduated 786.  Twenty-five (25) fourth-year students from this program graduated with MD degrees in May 2008, representing 15% of the graduating class.  Of these 25 graduates, 12 students or 48% chose a medical residency in a primary care discipline.  The 2008 entering class included 27 first-year medical students in this Program, representing 14.8% of the first year total enrollment.

          

The Director of the RAR Program, in conjunction with a Senior Academic Counselor, actively identifies prospective medical school applicants by making scheduled visits to area and regional colleges. These recruiting visits include the historically African-American institutions, Lincoln and Cheyney Universities.  In FY 2007-08, RAR personnel attended the regional and national meeting of the National Association of Minority Medical Educators (NAMME), each meeting attended by about 250 students. The RAR program participated in Philadelphia’s annual Chakka Fattah Conference, attended by about 1200 Pennsylvania minority students.  For each of the past ten years, RAR personnel have staffed a recruiting table at the AAMC National Meeting Minority Recruiting Fair, attended in 2007 by approximately 1000 high school and college students. Registration for the fall 2008 meeting in San Antonio remains open with 700 minority students registered to date. The Director of the RAR Program and the Senior Academic Counselor also offer educational and career counseling conferences at the Temple University Health Sciences Center Campus.  These conferences are held each year in the fall, including programs for students at Lincoln and Cheyney Universities.  Future applicants are encouraged to use the guidance services of the RAR Program to enhance their competitiveness for eventual admission to Temple University School of Medicine.  URM students are also apprised of a full tuition scholarship available from the Department of Education of the Commonwealth of Pennsylvania, providing a further incentive for them to consider our School of Medicine.

In FY 2008, Temple received 1,325 applications from targeted URM applicants.  Of this total, 169 were interviewed and 110 were accepted, with a final enrollment of 27 URM students. 

In each of the past 5 years, the high academic credentials of the entering class, including those of the URM students, have continued to increase, as has their overall academic success as medical students. An important part of this is the unique support provided RAR Program, resulting in a retention rate of 96% and a 4-year graduation rate of 96%, well above the national mean. 

DIVERSITY OF FACULTY

Temple University is a natural environment to attract diverse faculty.  Its location in North Philadelphia and its diverse student body communicates the message that the University welcomes faculty, students, and staff from all backgrounds.  

The nondiscrimination policy and the Affirmative Action Plan of Temple University include equal employment opportunities for faculty.  The provisions for affirmative action in recruitment and employment are established as a shared responsibility and a mutual effort.  They are communicated to the schools, colleges and academic departments by the Offices of the President, the Provost and Multicultural Affairs.  

Targeted Efforts to Recruit Minority Faculty

Faculty recruitment at Temple University, a Research I institution with 21% minority representation for full-time faculty, compares favorably with the records of other Research I universities.  Temple University successfully recruited 87 tenure-track faculty for Fall 2008 and will attempt to fill over 100 tenure track positions during the 2009-10 academic year.  Nevertheless, Temple’s recruitment of faculty from racially diverse populations has not been as successful as its aspirations.  

The Provost has challenged Deans, Officers and the Associate Vice President for Multicultural Affairs to be more proactive in their efforts to attract outstanding faculty from underrepresented populations.  Search committee chairs are provided with training by Human Resources and Multicultural Affairs on recruitment strategies that can be used to attract a diverse applicant pool for open positions.  These strategies include advertisements in targeted media that convey the fundamental message that Temple University is an equal opportunity/affirmative action employer seeking to maintain a diverse, harassment free workplace encouraging women, persons of color and other qualified individuals to apply.  

Faculty positions are posted in such publications as Diverse Issues in Higher Education (formerly known as Black Issues in Higher Education) and The Hispanic Outlook in Higher Education, as well as in the professional journals and The Chronicle of Higher Education.  Creative and ongoing recruitment is encouraged through the use of websites, conferences, professional associations and listservs.  

Once hired, mentoring of minority faculty members is emphasized to help welcome them to Temple University, to aid in acclimating them to the University, and to provide every opportunity to excel.

AN ENVIRONMENT THAT SUPPORTS AND EMPAHSIZES DIVERSITY

The Office of Multicultural Affairs (OMCA) is responsible for campus-wide diversity.  The Office has four directors who monitor and improve the diversity in every section of the Temple community, including procurement and construction efforts, faculty recruitment, and student support, as well as the traditional affirmative action and compliance functions associated with the University.  Honoring our commitment to Russell Conwell and to Philadelphia, the Director of Student Support developed a mentoring program for first year Temple students who graduated from a Philadelphia high school.  The program was designed to help these students navigate Temple better, resulting in greater leadership and ownership of each student’s academic journey.  During the initial year it was clear that much more needed to be done to improve the educational experience of students of color at Temple.  An Assistant Director of Student Services and an Associate Director of Student Services were hired and the Center for Social Justice and Multicultural Education was formed.
The Temple University Center for Social Justice and Multicultural Education is responsible for creating a campus community that is dedicated to numerical and intellectual diversity. The Center for Social Justice and Multicultural Education (CSJME) strategically plans and implements a broad range of services and programs to assist Temple students in embracing the University’s commitment to multiculturalism. CSJME partners with various student organizations, academic departments, administrative offices, community groups and individuals throughout the campus to provide continuous multicultural educational opportunities for students, faculty, staff and the community.  

The CSJME will assist with creation and implementation of programs and activities to help students, staff, faculty, and administrators develop programs, curricula, and policies that promote and foster an appreciation of the various peoples, cultures and perspectives present in the United States and the world. The CSJME partnerships are focused on social justice by educating the campus community on the importance of understanding and embracing individuals and groups who may differ from themselves based on their sexual orientation, race, ethnicity, national origin, religion, gender, age, ability, and socioeconomic status.

Multicultural competency is central to creating an intellectual environment that encourages the development and exchange of knowledge from all perspectives and contributes to the movement for social justice. 

PROGRAMS AND SERVICES

The Center for Social Justice and Multicultural Education plans to be a major regional center educating and training individuals and organizations on becoming multiculturally competent. The CSJME serves Temple University and institutions and individuals throughout the greater Philadelphia area by advancing multicultural competency as a core individual, organizational and institutional value. The CSJME will sponsor educational forums to educate, train and inspire students, administrators, faculty, corporate professionals, and community leaders to understand and embrace the importance of understanding and embracing individuals and groups who may differ from themselves based on their sexual orientation, race, ethnicity, national origin, religion, gender, age, ability, and socioeconomic status. The CSJME will organize conferences, seminars, workshops, lectures, films and retreats to develop participants’ awareness, skills and knowledge of multicultural competency and social justice. 

As a national leader in creating a university community which prides itself on embracing diversity, Temple serves as a model to others in elementary, secondary and higher education, the political arena, among community leaders, and corporate and non-profit organizations. Given Temple’s national leadership role, Temple is the primary place where others can come to learn how to be more diverse numerically, intellectually and culturally. 

In this regard, the Center will host a Train-the-Trainers Institute that will integrate several national models to center its programs. The Center will host and sponsor major conferences. In the 2008-2009 academic year, the Center will feature conferences focusing on urban and metropolitan institutions, an Intergroup Dialogue Institute, and its own National Social Justice Training Conference for undergraduate and high school students. 

Diversity Peer Educators Program (DPE) – The CSJME will prepare Temple University students to facilitate programs throughout the University that focus on social justice and multicultural education. The DPE’s will develop and implement programs designed to enhance intergroup dialogue and interactional diversity. These students will provide educational forums to assist the Temple student community as they become more multiculturally competent. 
The Campus Unity Program (CUP) will bring together students from various backgrounds to promote intergroup dialogue, social justice and interactional diversity at Temple University. CUP’s main purpose is to assist student leaders who are dedicated to advancing diversity and social justice issues. Participants will work to build bridges among their peers through dialogue and collaborative programming around issues related to race, gender, sexual orientation, religion, class, age and ability. 

Intergroup Dialogues are a student centered, dialogic social justice education model that fosters student engagement and learning across differences. Intergroup dialogues can focus on race, gender, sexual orientation, class, religion, and ability. The CSJME will lead the University effort to include intergroup dialogue as part of both the University curricular and co-curricular programs. 
The CSJME will continue to create programs that facilitate an easy transition to Temple University for a select set of new students, primarily from the Philadelphia area. For example, the CSJME will continue to sponsor the Philadelphia Diamond Scholars Program which orients new Temple students from Philadelphia through a special first year orientation program. The CSJME will also facilitate a big brother/big sister program for students interested in working with student organizations focused on social justice and multicultural education. 
The Director of Faculty Recruitment and Retention continues to develop various mentoring programs for new faculty, particularly women faculty and faculty of color.  Last year incoming women faculty articulated specific areas where they wanted additional information.  The Director of Faculty Recruitment and Retention created a brown bag lunch series to address these needs.  This year OMCA, in partnership with the Office of the Provost, is developing a workshop for faculty search committees.  This workshop will help search committees implement best practices and create stronger more diverse search pools which will in turn result in more women and people of color joining the faculty.  OMCA is also creating a brochure which features outstanding women and people of color within the faculty.  This brochure will be used as a recruitment technique to highlight the scholarship and excellent teaching common to our faculty.

Diversity of Temple’s Staff and Administration

Temple University’s record of minority employment in staff and administrative positions continues to be strong.  Persons from minority backgrounds made up 48.9% of full-time non-faculty employees in the fall semester 2008 (38.3% Black, 5.8% Hispanic, 4.4% Asian/Pacific Islander, 0.4% American Indian/Alaskan Native) and 22.6% of the part-time non-faculty employees within the University.”  

The recruitment of minority staff and administrators is guided by the regular practice of Temple’s Human Resources Department to advertise at the local and national levels in diverse media, including publications especially addressed to minority audiences.  Locally, positions are advertised in The Philadelphia Tribune, The Philadelphia Sun, La Actualidad, Community Focus, Al Dia, and Dong-A-Daily.  Nationally, Temple advertises in Diverse Issues in Higher Education (formerly known as Black Issues in Higher Education) and The Hispanic Outlook in Higher Education.  The recruitment effort also includes electronic media and bulletin boards intended to attract the interest of minority job seekers.  We have contracted with CareerBuilder.com which has direct links to over 110 diversity sites that list our job announcements automatically when we post positions with them.  The Human Resources Department further encourages interest in Temple employment by hosting and participating in job fairs in the community and the greater Philadelphia region.  

Job vacancies are posted regularly on campus bulletin boards, as well as the University’s website, to allow employees to bid on opportunities of interest.    Browsers from within and outside Temple can look at every open position.  Additionally, the Human Resources Department continues to mail copies of job postings to approximately 70 community and human services organizations in the Delaware Valley, many serving minority constituencies.

The established practice for job posting and bidding also encourages continued employment at Temple, allowing employees to identify and apply for promotional opportunities across the institution.  Opportunities for knowledge and skill development are available through the University’s academic programs and supported through the tuition remission benefit for employees.  In addition, the department of Computer Information Services offers systems and software seminars to employees as an educational service at no charge.  The Organizational Development and Training (OD&T) Division of the Human Resources Department also offers individual employees and departments opportunities for learning the University’s operational procedures, improving service delivery, building supervisory skills, and understanding regulatory requirements for the organization.  Moreover, OD&T’s programs include such topics as cross-cultural communication, managing diverse work teams, conflict resolution, valuing cultural differences, and providing quality service to diverse customers.  Diversity content has been purposefully infused into program content.  The University recently implemented a Performance Management Development System and has identified “Respect and Valuing Diversity” as a university-wide core competency.  As part of this program, all employees are encouraged to develop diversity-related skills as part of their individual performance plans.

COMMITMENT TO THE LOCAL COMMUNITY

Temple University is a national center of excellence in teaching and research with an international presence.  In addition, Temple is also a service-driven institution committed to enhancing the lives of others in Philadelphia, the Commonwealth, the nation, and throughout the world.  

Office of Partnership Schools

Philadelphia public schools are composed of over 85 percent low income and minority students.  Temple University has a long history of working with local school districts through hundreds of different programs.  

Since Fall 2002, Temple has focused many of its efforts with local public schools under Temple University’s Office of Partnership Schools.  Under a Memorandum of Understanding with the School District of Philadelphia, Temple provided leadership and support to a group of four schools surrounding the University’s Main Campus:   Duckrey, Dunbar, Ferguson and Meade elementary schools.  College of Education Dean Kent McGwire and School District CEO Arlene Ackerman are currently discussing Temple’s involvement with the schools for the 2008 – 2009 academic year.  

Directed from the College of Education, Temple’s Partnership Schools Office works with teachers, administrators and members of the community to execute a comprehensive effort to improve student learning.  An assessment and research-based approach to teaching reading and writing has been implemented, along with extensive support for the district’s math curriculum.  

College of Education faculty are involved in the diagnosis of learning disabilities, efforts to improve school climate and new curriculum development and testing in science.  Faculty in the Boyer School of Music and Tyler School of Art are involved in various efforts to enrich music and art programs in these schools.  

Surroundcare is the Partnership’s initiative to support the health and well-being of students and families in the schools.  Examples of intervention and collaboration for the students include:  social work support for students and their families; health education and mentoring programs.  

Temple students are involved in other ways, with undergraduate students providing administrative support and graduate students providing approximately 5000 hours of substitute teacher coverage under a program funded by Temple alumnus Lois Brodsky.  

The Partnership is funded by an allocation from the School District, with Temple contributing substantial in-kind services for core staffing and space.  Temple has also raised more than $1.4 million for the Partnership Schools since the beginning of Temple’s association with these schools.  Student achievement has increased each year of the Partnership.  As of June 2008, the percentage of students scoring proficient (grade level) or better on the State’s PSSA exam has risen from 10 percent to 26.8 percent in reading and from 6.1 percent to 37.4 percent in math.

Temple’s College of Education has also created special relationships with ten “Cooperating Schools” in the School District of Philadelphia.  These Cooperating Schools host cohorts of practicum students, generally around 14, and three to six student teachers.  These schools are also becoming sites for college faculty to engage in research and take part in school leadership planning and professional development.  All of the schools are located in the Center City, North Central and North regions of the district, which contain high percentages of African American and Latino students.

Additional Support for Local School Academic Programs

The College of Education continues its close partnerships and relationships with a number of elementary, middle and high schools with an emphasis on the School District of Philadelphia.  Two years ago, as a result of a grant from the William Penn Foundation, the College created the Urban Education Collaborative whose primary purpose is to create collaborative relationships between the College and schools across metropolitan Philadelphia.  The College’s emphasis on urban education, with a particular focus on inclusive education and the need to reach and teach all children, have positioned the College as a leading advocate for equity in education.

In response to demands from Philadelphia and surrounding districts, the College is stepping up its efforts to recruit minority students, especially students in math, science and Spanish, into teaching.  In collaboration with minority faculty in science, engineering and Black/Non-Hispanic studies, events are being planned to expose more minority students to the possibility of teaching as a career.

The Center for Career and Technical Education in the College also conducts outreach activities aimed at recruiting students from underserved populations.  These activities include participation in job fairs as well as programs conducted in various school districts in the region.

The Center for Research in Human Development and Educaiton (CRHDE) has for many years sponsored a program in adult literacy which helps people from the communities surrounding Temple, all of whom are minorities, to advance their literacy skills.

As a result of the College’s emphasis on urban education, numerous faculty members conduct research on issues that help to advance minority participation in education, including college access, culturally relevant curriculum, parent participation in schools, school violence, and early and adolescent literacy.  A major area of research relates to the achievement gap between white and minority students.

Additional Commitments to the Local Community

· Temple volunteers, consisting of employees and students, provide almost 46,000 hours of service a year in Philadelphia.  Members of the Temple family sit on regional boards, volunteer with non-profit organizations and provide mentoring assistance to youth and young adults.

· Temple Freshmen, transfer students, faculty and staff participated in the largest community outreach program ever produced on campus.  FreshServe introduced new students to the benefits of civic engagement and instilled the desire to serve others. 

· Temple’s Maurice H. Kornberg School of Dentistry provides oral health care to underserved communities in North Philadelphia, in rural Pennsylvania and in international destinations including Haiti and Venezuela.  

· The School of Medicine’s Center for Obesity Research and Education is a university-wide group of investigators dedicated to excellence in obesity research. A particular focus of the Center is a greater understanding of the causes, treatment and prevention of obesity among minorities of lower socioeconomic status, among whom obesity is more prevalent. 

·  The School of Podiatric Medicine’s Foot and Ankle Institute educates and provides health screenings to the local community.  

· Artworks in Different Places, a program administered by Temple’s Tyler School of Art, demonstrates the role artists can play in the life of an urban community.  Artists are commissioned to make work in cooperation with local social service, educational, and cultural groups, involving the communities in workshops, exhibitions and performance.   

· Temple’s Faculty Senate Committee on Community-Based Learning  and Collaboration develops educational and research activities that strengthen  relationships with residents of the neighborhoods surrounding Temple’s Main Campus and beyond.     

· Temple University’s Community Hiring and Outreach Office assists local residents in preparing for interviews and finding jobs at Temple University and other local employers.  

· The Center for Social Policy and Community Development administers five employment preparation programs for low-income adults, as well as an innovative Neighborhood Employment and Training Center that will serve 1,000 annually.

· Temple University’s Office of Community Service offers students the chance to combine service and learning through Alternative Winter and Spring Break Service Immersion trips.  Destinations have included communities along the U.S./Mexico border, as well as Habitat for Humanity projects in several states.

Temple University is proud of its civic engagement and will continue to promote service and research activities designed to benefit those who reside not only in this region, but in the global community as well. 

CONCLUSION

Located in the heart of a major urban city, Temple is committed to diversity as a critical element of its mission.  The programs and results described in this document are an outgrowth of Temple’s focus on that mission and a fervent commitment to providing access to an excellent education. 
TEMPLE UNIVERSITY

STUDENT HEADCOUNT BY ETHNICITY

Fall 1999 through Fall 2008

[image: image1.emf]ETHNICITY FALL 1999 FALL 2000 FALL 2001 FALL 2002 FALL 2003

Black/Non-Hispanic 5,857 21.1% 5,912 20.3% 6,095 20.0% 6,258 19.2% 6,082 17.0%

Asian/Pacific Islander 2,903 10.4% 3,055 10.5% 3,126 10.2% 3,393 10.4% 3,444 9.6%

Hispanic 934 3.4% 979 3.4% 1,040 3.4% 1,122 3.4% 1,103 3.1%

American Indian 80 0.3% 87 0.3% 104 0.3% 106 0.3% 92 0.3%

White 16,166 58.1% 16,809 57.8% 17,602 57.7% 19,117 58.6% 19,787 55.2%

Other 1,865 6.7% 2,252 7.7% 2,540 8.3% 2,648 8.1% 2,778 7.8%

Total (excluding TUJ) 27,805 29,094 30,507 32,644 33,286

Temple Japan 1,127 852 1,295 1,306 1,292

TOTAL (including TUJ) 28,932 29,946 31,802 33,950 34,578

ETHNICITY FALL 2004 FALL 2005 FALL 2006 FALL 2007 FALL 2008

Black/Non-Hispanic 5,952 17.5% 5,721 16.8% 5,595 16.4% 5,643 16.1% 5,634 15.7%

Asian/Pacific Islander 3,639 10.7% 3,759 11.0% 3,968 11.6% 4,108 11.7% 4,312 12.0%

Hispanic 1,172 3.4% 1,221 3.6% 1,221 3.6% 1,273 3.6% 1,424 4.0%

American Indian 107 0.3% 88 0.3% 104 0.3% 134 0.4% 158 0.4%

White 20,330 59.8% 20,692 60.7% 20,816 60.8% 21,453 61.2% 21,892 61.1%

Other 2,779 8.2% 2,616 7.7% 2,514 7.3% 2,433 6.9% 2,402 6.7%

Total (excluding TUJ) 33,979 34,097 34,218 35,044 35,822

Temple Japan 1,423 1,478 1,381 1,642 1,926

TOTAL (including TUJ) 35,402 35,575 35,599 36,686 37,748
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		TEMPLE UNIVERSITY

		STUDENT HEADCOUNT BY ETHNICITY

		Fall 1999 through Fall 2008

		ETHNICITY				FALL 1999						FALL 2000						FALL 2001						FALL 2002						FALL 2003

		Black/Non-Hispanic				5,857		21.1%				5,912		20.3%				6,095		20.0%				6,258		19.2%				6,082		17.0%

		Asian/Pacific Islander				2,903		10.4%				3,055		10.5%				3,126		10.2%				3,393		10.4%				3,444		9.6%

		Hispanic				934		3.4%				979		3.4%				1,040		3.4%				1,122		3.4%				1,103		3.1%

		American Indian				80		0.3%				87		0.3%				104		0.3%				106		0.3%				92		0.3%

		White				16,166		58.1%				16,809		57.8%				17,602		57.7%				19,117		58.6%				19,787		55.2%

		Other				1,865		6.7%				2,252		7.7%				2,540		8.3%				2,648		8.1%				2,778		7.8%

		Total (excluding TUJ)				27,805						29,094						30,507						32,644						33,286

		Temple Japan				1,127						852						1,295						1,306						1,292

		TOTAL (including TUJ)				28,932						29,946						31,802						33,950						34,578

		ETHNICITY				FALL 2004						FALL 2005						FALL 2006						FALL 2007						FALL 2008

		Black/Non-Hispanic				5,952		17.5%				5,721		16.8%				5,595		16.4%				5,643		16.1%				5,634		15.7%

		Asian/Pacific Islander				3,639		10.7%				3,759		11.0%				3,968		11.6%				4,108		11.7%				4,312		12.0%

		Hispanic				1,172		3.4%				1,221		3.6%				1,221		3.6%				1,273		3.6%				1,424		4.0%

		American Indian				107		0.3%				88		0.3%				104		0.3%				134		0.4%				158		0.4%

		White				20,330		59.8%				20,692		60.7%				20,816		60.8%				21,453		61.2%				21,892		61.1%

		Other				2,779		8.2%				2,616		7.7%				2,514		7.3%				2,433		6.9%				2,402		6.7%

		Total (excluding TUJ)				33,979						34,097						34,218						35,044						35,822

		Temple Japan				1,423						1,478						1,381						1,642						1,926

		TOTAL (including TUJ)				35,402						35,575						35,599						36,686						37,748
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