Appendix A

A Description of Temple University’s Efforts to
Recruit and Retain Underrepresented
Minority Students and Faculty

INTRODUCTION

Temple University is proud of its accomplishments in recruiting and retaining
minority students and faculty. Temple is often referred to as the “Diversity
University” due to the broad range of ethnic, racial and cultural representation in its
population. Indeed, students often cite diversity as a primary factor in their decision
to enroll at Temple. Temple’s successes reflect its continuing efforts to provide
access to education for residents of all backgrounds from Philadelphia,
Pennsylvania and throughout the nation and world.

Temple actively pursues a range of initiatives designed to improve minority
recruitment and retention of both students and faculty. Areas of focus include
student enroliment, academic success (as evidenced through graduation rates),
focused recruitment and retention activities at the undergraduate and graduate
levels, programs directed toward recruitment and retention of minority faculty, the
creation of a supportive campus environment and outreach and support for residents
in the community. Each of these dimensions is discussed more fully below.

DIVERSITY WITHIN TEMPLE UNIVERSITY’S STUDENT POPULATION
Student Enrollment and Graduation Rates

In Fall 2009, 11,811 students (32.0 percent) out of a total of 36,915 were from
minority groups as indicated in the following chart.

No. Students % Total
Ethnicity Enrolled Enroliment
Black/Non-Hispanic 5718 15.5%
Asian American 4,459 12.1%
Hispanic American 1,475 4.0%
American Indian 159 0.4%
Total 11,811 32.0%

An additional 2,299 (6.2 percent) students classified themselves as “Other” -- a
category that is increasingly used by individuals of biracial heritage, and that has



quintupled since 1990. The tables at the end of this report provide profiles of the
Temple University undergraduates and post baccalaureate student body in the Fall
2009 semester.

Equally important as enrolling a diverse student population is ensuring that they are
successful in their academic pursuits. In FY 2009-10, Temple awarded 8,022 total
degrees. Of this total, 2,241 (27.9 percent) were conferred upon minority individuals
as shown in the following table.

First
Ethnicity Bachelor’s Master’s Doctoral Professional
Black/Non-Hispanic 867 | 15.8% 108 | 7.7% 23| 6.8% 55 6.8%
Asian/Pacific Islander 554 | 10.1% 144 | 10.2% 41| 121% | 162 | 20.1%
Hispanic 180 | 3.3% 47 | 3.3% 5 1.5% 30 3.7%
American Indian 14| 0.3% 6 0.4% 0 0.0% 5 0.6%
Total 1,615 | 29.5% 305 | 21.7% 69| 204% | 252 | 31.3%
Total Degrees 5,472 1,407 339 804
Awarded

Six year graduation rates for minority students at Temple University have shown
significant improvement in recent years, and reflect impressive growth for Temple as
a whole. The following data shows the six year graduation rates of minority students
in 1999, 2004, and 2009 (freshman cohorts for fall 1993, 1998 and 2003,
respectively).

Ethnicity 1999 2004 2009
% % %
No. Total No. | Total No. Total
Black/Non-Hispanic 532 32% 513 | 54% 562 62%
Asian/Pacific Islander 241 47% 196 | 60% 251 67%
Hispanic 69 33% 83| 34% 92 57%
American Indian 2 50% 6| 67% 4 50%
Total Minority 844 37% 798 | 53% 909 63%
Temple University All Student Rate | 44% | 54% | 67%

Undergraduate Student Recruitment and Retention

The Office of Undergraduate Admissions is responsible for undergraduate student
recruitment and admissions. It makes a deliberate effort to identify, recruit and enroll
a diverse student population, which over the years has resulted in an increase in the




number of applicants and admitted students. The following table identifies areas of
growth and stability in the number of students by racial or ethnic group.

Fall 2007 Fall 2008 Fall 2009

FTF Tfr Total FTF Tfr Total | FTF Tfr Total

Black, Non-Hispanic 711 444 | 1128 573 452 | 1,025 585 421 | 1,006
Asian/Pacific Islander 452 186 638 445 272 717 463 238 701
Hispanic 148 87 235 176 116 292 148 110 258
American Indian 13 11 24 17 14 28 9 9 18
Total 1,324 728 | 2,052 | 1,211 851 | 2,062 | 1,205 778 | 1,983
Total New Students 4417 | 2601 | 7,018 | 4,136 | 2,818 | 6,954 | 4204 | 2,900 | 7,104

(FTF = First time Freshmen; Tfr = Transfer Students)

Temple’s strategy for recruitment of minority students is described below.

Development Of Relationships And Direct Contact With Schools With High
Minority Enrollment. Exemplary of Temple’s commitment is an assigned staff
position — Assistant Director of Multicultural Student Recruitment — to coordinate
and design efforts toward student diversity. Admissions staff work closely with
schools in Philadelphia and in other urban areas with significant minority
enrolliment for special recruitment efforts and long-term institutional relations. In
2010, the Undergraduate Admissions office solidified two partnerships with local
high schools. As a part of the School District of Philadelphia’s Student Success
Center Initiative, Admissions will host 250 students per year through an
enhanced campus visit program providing practical college search information
and an introduction to research opportunities to further promote a college-going
culture.  Additionally, Admissions will partner with the Citi Postsecondary
Success Program to host on-site information sessions for students from ninth
through twelfth grade and their parents, as well as on-campus visits and contact
with current Temple students. Other specific efforts include direct mail, personal
outreach and on-campus programming in specifically identified high schools and
community organizations in Eastern Pennsylvania. Each year, several thousand
of the most academically prepared African-American and Latino American high
school seniors on the East Coast are identified and sent special letters,
brochures and invitations to campus events.

Offering Assistance To First Generation Students in Enrolling at Temple.
College preparation programs are offered to assist first generation students and
families in preparing to enroll in college. These programs are offered by several
offices at Temple University — including Undergraduate Admissions, the Office of
the Provost, and several schools and colleges.

Sponsoring Campus Visits to Key High School and College Personnel.
High school counselors and teachers, and community college counselors are

invited to the campus for selected activities that enrich their knowledge of
opportunities for all students at Temple. Temple often co-hosts with the College











































